ST. CHRISTOPHER AND NEVIS SOCIAL SECURITY BOARD
EMPLOYER REGISTRATION

STarvING $0A So0UA ATICE

1. NAME Of EIMPIOYET ...ocveviiiiiiieii et b b bbb s b b RS 8 bbb
2. TTAAE NAIMIE ..vviviieeeeeeeeeteet ettt eb et sttt bbbt st scase ek 4 e bt s e s s Rt o0 et e et s e s eas e s R s et e et a s s s easedeb e s se s es e s bt
3 PRONE NO. .ottt ettt ettt eatese s eabese e s s eaes e s e eh e basr e s e b b abe s eot ek e bt s b b e b a e d e R bR Lo b e s b e s e s b e b oA e e b e b ea s eh e b b s e b e b e s e n b et
4. Location where main activities will be, or are carried on, in the Federation of St. Kitts and Nevis ........cccoovviiiieiniincne.
S. Type of Activity or Product (be SPECIFIC) ...u.iuuiiieniiiiiiniiii s
6. IMAIINE AGATESS: ..ttt LR bbb LS
7. (a) Date trade, business or works commenced:  Day.......ccccceorennn Month ......cocovvvreenes Year...oooooovenn

(b) Date employment commenced: Day....ccovvvinnin Month ......ccovirinene Year....coococvenn.
8. Date wages were first paid: Day...cciinnnn, Month .....coovvniiinn Year.....cooone.
9. Approximate No. of employed persons: Male ....coovvveininns Female .........ccocovne.

10. (a) Legal status of employer:

(i) Singular Person |1 (vii) Committee [1
(ii)  Partnership i1 (viii)  Association {1
(i1i) Company [1 (ix)  State Functionary {1
(iv)  Gov't Ministry/Dept. [ ] (x) International Governmental or []
Other Diplomatic Organisation
(v) Club || (xi)  Statutory Board []
(vi) Trade Union [ 1] (xii)  Other Legal Entity (specify) [1
(et e )
(b)  Submitted herewith is Documentation in support of 10. (a) above. (i.e. appropriate ID; Cert. of Incorporation;
OLHET AOCS.;) (SPECITY) 1veerrvtrisierieer ettt etttk b eSS
1. Listing of Partners, Senior Company Officers, Senior Officers of Other Bodies, Heads and Senior Officers of Gov't
Ministries or Departments, etc.
Name Address Position/Post Tel. No.

(other names may be written on a signed separate blank sheet.)

12. Is this a Business Enterprise which was acquired from someone? Yes [ 1 No {1
(If "Yes" complete numbers 13 - 15)

13. Name of previous BUSIHESS O OWINET: .....o.i i bbb
14. AAIEss OF PrEVIOUS DWIIET: ......cuuiurciiaeies ettt
15. DIALE OF ACQUISTEOM ... otoreeeiectaeteti et ses eSS
16. List all your locations in St. Kitts and Nevis (if more than one).

Trade Name Location Type of Activity / Product

17. Is your Payroll on computer? (i) Yes [ ] (i1) No [ 1

18. If "Yes" state: Make and Model NO. 0f COMPULET ......c.c.oviiiiiiiiieiiii e b
OURET INFOTIIAION .o.vveeseteee oo eeeee e ettt etseeasessss st esese ek es e s e eeebc s s eeea et et enE e eh e s s b e R s e b Eas eSS b e e b E e bbb s bbb

19. SEENALUTE(S) +vevvveerererrereeesreasiressesemses et ses st enine oot e e

20. PEINE NAIMNE(S) ©ovovviveveivreeensesessnerssesetsssiessisses s reminins foeieaseses ettt b RS

21. POSIEONPOSE ..ottt ereeeesaesesaesseseesssesseseneran hieseeseessebeereebes e L LS

22. DIBLE(S) v.vvrveverremserereesersissseeseseseets et eeeestasmssese s tes e

Additional signatures, etc. for 19 - 22 may be submitted on a separate blank sheet marked "'Additional particulars Nos. 19 - 22")
[ See additional notes at the back of this Form |

Form: RS (Revised 1994} (1,500)



Notes:

e Every employer must, as soon as he engages any employed person, ensure that such employed person completes an
application form (R 3) forregistration with the Social Security Office unless the employed person produces evidence
that he/she is already registered.

(2)  Every employer to whom the Social Security Act and Regulations apply is required to register with the Director
of Social Security within seven (7) days of the date on which he becomes an employer.

3 Any person who ceases to be an employer, or resumes as an employer, or changes his business name or address,
must forthwith notify the Director of Social Security.

(4) PENALTY: Ifany personcontravenes or fails to comply with any of the Social Security (Registration)
Regulations he/she shall be liable on summary conviction toa fine not exceeding one hundred dollars
($100.00) for each such offence, or, where the offence consists of continuing any such contravention or
failure after conviction thereof, to a fine of one hundred dollars ($100.00), together with a further one hundred
dollars ($100.00) for each day on which it is so continued.

FOR OFFICIAL USE (INSTRUCTIONS, NOTES etc.)

FOR OFFICIAL USE

Employer's Registration NO. .......ccoeceuerirnnnceninncennnen: | |

Particulars entered in COmputer ...........cococoveeerceriecirennen.
Remittance Form Issued ............ccoovveiiimnciinnniceinieens

Employer's Guide Issued ...........ccccooernenicecccinncnenene,

LOLE

AcCtion tAKEN DY .....coviiiiiiiriiiice s A

Signature of Inspector Date of visit



