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Prompt, polite and courteous service at all times.

Knowledgeable employees who will listen to your needs and provide you with 
the assistance you require at the time.

A walk-in service five days a week, Monday through Friday,  except Public    
Holidays.

At least twenty-four hour notice for any closure of  our offices except for        
unforeseen circumstances

Your service will not take more than 20 minutes when you visit our offices for 
Registration or Benefit enquiries

You will be seen within ten minutes of  the scheduled time of  an appointment

We will aim to settle all short-term benefit claims – maternity, sickness employment 
injury, funeral grants - within ten working days of  receiving the claim.

We will aim to settle all long-term benefit claims - age, survivor, invalidity and 
non-contributory pensions or grants - within two months of  receiving the claim.

If  we are unable to settle your claims within the specified time, we will 
communicate with you no later than ten working days after receiving the claim 
and provide you with our best estimate of  the time needed to settle the claim.

We will answer your telephone calls within the third ring and will provide any 
requested information as soon as it is practical to do so.

Customer Service Charter

We at Social Security are committed to providing you, our customer with excellent 
service.  Here is what you can expect when you conduct business with us:
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2015 Report of  the Chairperson 
of  the Board of  Directors

The Social Security had a productive year ending with 
$1,404,992,752 in total reserves.  The result was a 
3.34% increase from the comparative total reserves of  
$1,359,563,436 in the previous year. All the components 
of  the reserves increased. Total reserves net of  Staff  
Supplemental Benefits were $1,394,370,972. The total 
reserves were represented by investments of  $1.295 
billion, property, plant and equipment of  $38.07 
million, other non-current assets of  $6.44 million and 
net current assets of  $65.58 million.

The Social Security Fund continues to experience 
an increase in benefits expenditure and the pension 
payments remain the highest component. The Schedule 
of  Benefits Expenditure showed that Long Term 
Benefit Fund expenditure increased by 13.8% in the 
year under review. The assistance pension was the only 
benefit expenditure that declined.  Short-term benefit 
expenditure increased by 10.3% and Employment 
Injury by 3.2%. The number of  long term claimants 
increased significantly by 353 or 7% increase. The 
number of  short term claimants fell by 7% while those 
claiming Employment Injury fell by two.

Administration expenditure showed an increase of  4%.  
Another large item of  concern is the loss in book value 

of  properties as the properties were revalued.  The loss 
provision was $25.4 million. Other provisions were 
made on impairment of  another $4.03 million resulting 
in a surplus of  $44.5 million.

Notwithstanding the surplus for the year, which 
exceeds the previous one by 69%, it is imperative that 
the Board respects the advice of  the Actuary after 
the eleventh review recently completed and introduce 
pension reform measures to ensure long term 
sustainability of  the Fund. After all, the demographic 
issues are clear coupled with the fact that pensioners 
qualify for higher pensions.  One must also note that 
with the declining interest rates on fixed deposits, and 
the dearth of  lucrative investment options, along with 
the demographic challenges there is an immediate need 
for reform.

We are committed to do our part to ensure that the 
Social Security Fund remains viable. 

Maritza Bowry 

Chairperson - St. Christopher & Nevis Social 
Security Board
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REPORT OF THE DIRECTOR FOR THE YEAR ENDED DECEMBER 31, 2015

According to the information published by the 
Eastern Caribbean Central Bank, the Federation of  
St. Kitts and Nevis experienced strong economic 
performance in the year ended December 31, 
2015, outperforming the other economies in the 
Eastern Caribbean Currency Union (ECCU). The 
Gross Domestic Product (GDP) grew by 5%, 
and inflation was -2.9%. According to the IMF, 
economic growth was underpinned by growth in 
the construction and tourism sectors.  

As the Director of  this esteemed and valuable 
organization, it is with pleasure that I provide 
a brief  account of  the operations of  the Social 
Security Fund of  St. Kitts and Nevis for the year 
ended December 31, 2015. As we continued the 
thrust documented in our strategic plan, during 
the year, we prioritized the financial soundness of  
our Fund, the provision of  world-class customer 
service, ardently pursued viable and cost effective 
technological solutions and we optimized the 
contribution of  our human capital to achieve good 

results.  

The year was not devoid of  
many challenges that impacted 

the financial outcome for 2015. This included 
declining interest rates, changing demographics 
and other socioeconomic factors. Despite all the 
challenges and setbacks, the Fund grew by 3% to 
$1.4 billion at the end of  the year under review. 

The net surplus was negatively impacted by the 
revaluation of  all the properties of  the Board, and 
positively by the recovery of  moneys from the 
Judgment Debt of  the defunct Bank of  Commerce.

The net surplus realized in the year was $44.5 
million. Total Income increased by 6% to $155.726 
million. In accordance with expectation, the highest 
component of  income was contribution income 
which increased by 10% reaching $90.644 million 
by the end of  the year. Investment income declined 
by 10% mainly as a result of  the decline in interest 
rates while other income rose. Total administration 
expenditure increased in 2015 compared to 2014. 
The expenditure ratio continues to climb as is 
expected of  a maturing Social Security System.
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FUND VALUE FOR LAST FIVE YEARS

FUND GROWTH 2007 TO 2015

At the end of  December 2015, the St. Kitts and Nevis Social Security Fund stood at $1.4 billion, and was 57% of  
the GDP of  $2.5 billion. The Fund grew by 3% from $1.36 billion at 31 December 2014. Figure 1 shows the fund 
values for the last five years, while Figure 2 shows the growth experienced in the last nine years. In 2013 and 2014 
the Fund was adversely affected by the restructuring of  Government Debts and in 2015 by a loss on revaluation 
of  properties.

FUND GROWTH

Figure 1

Figure 2
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KEY PERFORMANCE INDICATORS 2011-2015

PERFORMANCE HIGHLIGHTS OVER FIVE YEARS
Table 1

Table 1 provides a summary of  the Fund’s performance over the last five years. The following are noteworthy:
 

The Fund increased by 17% or $206M. 
Benefits Expenditure increased by 51% and as a percentage of  Contribution Income it climbed from 64% in 
2011 to 74% in 2015.
Total expenditure as a percentage of  contribution income was 81% five years ago and was 90% in 2015.
Administration Expenses increased by 4% in the year, with the highest increase attributable to emoluments 
with the final installment of  a tiered salary increase. 
Claims paid and the number of  pensioners continued to increase. However, 2015 saw a slight decrease in the 
number of  claims paid. 
The number of  active employers increased, and the number of  insured persons increased.
The average return on the Investment Portfolio has declined over the last five years from 6% to 4.5%.



10 Annual Report 2015

The comparative Statement of  Financial Position (Table 2) shows that the distribution of  Funds remained the 

same in 2015 as in 2014 (see Figure 3). The National Provident Reserve increased by 12% in 2015 due to the funds 

recovered from the Bank of  Commerce Judgment Debt. Property, Plant and Equipment declined by 21% as a 

result of  the revaluation of  the properties.

Figure 3
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Table 2
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INVESTMENT PERFORMANCE

The Investment portfolio grew by 4% in 2015. Table 3 
shows the movement in the various asset classes.  The 
decline in property of  16% is due mainly to revaluation 
of  the investment properties. The distribution of  
the portfolio between the asset classes remained just 
about the same in 2015 as in 2014. Short-term deposits 
continued to increase even in face of  limited investment 
options and represented 70% of  the portfolio compared 
to 67% in the previous year.  Activity in relation to the 
Beacon Heights Project remained minimal, with only 
one home completed and one other started in 2015. 
Expenses relating to security services, insurance and 
maintenance continue to be incurred. At the end of  

the year, three houses remained in inventory (Nos. 
75, 106 and 130) and there has been no activity in the 
commercial area. Two of  those houses are leased. With 
respect to the Douglas Estate investment, the land 
price reduction from $20 to $16.50 per square foot has 
generated more interest and sales. 

There was no new investment in domestic equities 
during the year.  All entities with the exception of  
Bank of  Nevis paid dividends. There have been some 
fluctuations in the market values of  our overseas 
investments but based on our long-term objective we 
have not liquidated any investment.  

     INVESTMENT PORTFOLIO

Table 3

INCOME AND EXPENDITURE

Table 4 shows Income and Expenditure for the 
year 2015 compared with 2014. Total income was 
$155.7M compared to $146.8 million in the previous 
year. Contribution Income increased by 10% while 
Investment Income declined by 10%. Other income 
increased significantly due mainly to the reversal or 
recovery of  an impairment. Fines (included in other 
income) also increased for the year compared to 
2014. Total income increased by 6% in 2015. Benefit 
Expenditure increased by 13% and Administration 
Expenses increased by 4% from $13,899,903 to 
$14,454,582.  Benefits Expenditure therefore absorbed 

74% of  contribution income while administration 
expenditure was 16%. 

For the year, Contribution income and Investment 
Income were 58% and 37% of  the Total Income of  
$155.7 million, while in 2014 the distribution was 56% 
and 43%, due to the decline in interest rates. Five million 
was recovered from the Bank of  Commerce Judgment 
Debt in December 2015 and this was redistributed 
between the Funds based on the original distribution 
of  the amount written off  as non-recoverable in 1991.
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The net surplus for 2015 was $44.5 million compared to $26.3 million in 2014. In 2015, a provision of  $25.5 
million or 16% of  total income was recorded as a result of  the decline in the value of  properties as determined by 
appraisals completed by a qualified valuator engaged by the Board. In 2014, the surplus was impacted by Provision 
for Loss in Investments due to the restructuring of  Government loans. This provision represented 31% of  Total 
Income. The Net Surplus increased by 69% in 2015, and was 29% of  Total Income in 2015 and 18% in 2014.   
It is noteworthy that the investment component of  total income continues to decline which is indicative of  the 
current global investment climate. 

COMPARATIVE INCOME AND EXPENDITURE ACCOUNT

Table 4

On the island of  St. Kitts, contribution income increased by 8% and Nevis by 15% (Table 5). There was a 
significant increase in contributions from Self  Employed persons in St. Kitts (15%) while in Nevis it was 4%. 
On both islands the 2015 Contribution Budget was also met. In terms of  contribution by type, Employers’ 
Contribution increased by 10%, Self  Employed by 12% and Voluntary Contribution by 241%. Contribution 
refunded increased significantly in 2015 compared to 2014.
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CONTRIBUTION INCOME BY OFFICE AND TYPE

Table 5

Benefits Expenditure

For each Benefit type, expenditure in 2015 increased 
compared to 2014 (Table 6). Long Term Benefit 
expenditure increased by 14%, Short Term by 10% 
and Employment Injury by 3%. Overall expenditure 
increased by 13%. The number of  pensions increased 
while the number of  Short Term and Employment 
Injury claims declined by 5% and 1% respectively. 
Overall, the number of  claims paid declined by 2% 
compared to 2014. The increase in Age and Survivor 
pensions expenditure result from increase in the 
number of  pensioners as well as increase in the value 
of  pensions awarded.

Refunds continued to be paid to members of  the 
National Provident Fund (NPF). In 2015, refunds in 
the value of  $45,709 were paid to 34 members, while 
$56,867 was paid to 33 members in 2014. At the end 
of  2015 total member balances were $3.5 million on 
account of  about 4,500 members. 

First time pensioner Ms. Clydella Pennyfeather receiving her 
cheque at the Branch Office in Nevis from Customer Service 
Representative Mr. Chase Lawrence.
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Administration Expenses

A number of  expenses declined in 2015. Expenses were also impacted by the cost to conduct the 11th Actuarial 
Review in December 2015, legal services for the court case relating to Fountain Estate, an award of  a tertiary level 
scholarship and the biannual uniform expenditure.

Table 6
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INSURANCE OPERATIONS 

A key element of  the social security business is the tracking of  members and employers. There are registrations of  
insured persons, self-employed and businesses. This is the first step before doing business with the organization. 
Below are important highlights of  registrations in all categories, cessations and re-establishment of  businesses. 

During the review year ended December 31, 2015, 
1,655 individuals registered (Table 7). Among the 
registrants were 640 (39%) females and 1,015 (61%) 
males. The age distribution of  these registrants showed 
35% (586) under the age of  20. Another 25% (421) 
were between the ages of  20 to 29 years while 18% 
(297) fell in the age range of  30 to 39 years. There 
were 13% (207) in the age range 40 to 49 years, 7% 
(117) of  registrants fell in the 50 to 59 age range while 
2% (27) of  registrants were 60 years or older. The 

EMPLOYEE REGISTRATIONS 

new registrations increased by 180 or 12% from 2014. 
Female registration increased by 5 or 1% from the year 
2014 and males by 175 or 21%.  The registration was 
dominated by the construction sector with 26% or 435 
registrations, wholesale/retail with 22% or 363, hotels 
and restaurants with 13% or 215 (Table 8).  It is worthy 
to mention that 1207 or 73% of  the registrations were 
done in St. Kitts consisting of  438 females and 769 
males. The 448 registrations in Nevis comprised 246 
males (55%) and 202 (45%) females.

Employee Registration by Sex and Age Group - St. Kitts and Nevis
January - December 2015

Table 7
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Table 8

Hon Lindsay Grant taking follow-up action on a matter.
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Table 9

Of  the 1655 newly registered persons at different dates in the year, only 3% were engaged in work for over 51 
weeks. 24% worked for 1-10 weeks while 22% worked 11-20 weeks and 5% between 41-50 weeks (see Table 10).

Table 10

ACTIVE EMPLOYEE REGISTRANTS

January - December 2015
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EMPLOYER REGISTRATIONS

During the year, 208 new businesses registered. This 
represented an increase of  7% or 14 over the registration 
in the previous year.  As noted in Table 11 showing the 
registration by industry, 40 employers (19%) registered 
in the wholesale and retail trade and 37 employers (18%) 
in the construction. Hotels and Restaurants and the 
Other Community, Social & Personal Activities sectors 
accounted for 13% or 27 employer registrations. On 

St. Kitts there were 145 new and in Nevis there were 
63. Both represented increases over the previous year, 
when there were 137 in St. Kitts and 57 in Nevis that is 
5.8% and 10.5% respectively.  In St. Kitts, the highest 
number of  registrations was in the wholesale and retail 
with 31 or 19% and in Nevis Private Households with 
11 or 10%.

New Employer Registration by Industry and Island
January - December 2015

Table 11
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EMPLOYER RE-REGISTRATIONS

The records show that there were 24 employer re-registrations or business resumptions in the year. There were 6 
in St. Kitts and 18 in Nevis.  In comparison, there were 51 in 2014, 6 in St. Kitts and 45 in Nevis. Therefore, the 
records showed that there was actually a decline in registration in Nevis but remained the same in St. Kitts. The 
construction sector had the highest number of  re-registrations of  16 or 67%, 4 in St. Kitts and 12 in Nevis.

Employer Re-registration by Industry and Island

Table 12

January - December 2015

Social Security Field Officers interacting with workers at construction sites.
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SELF-EMPLOYED REGISTRATIONS
There were 275 new self-employed registrants in the 
Federation for 2015, comprising 228 (83%) on St. Kitts 
and 47 (17%) on Nevis. Among these 275 registrants 
were 106 females and 169 males, representing a 
distribution by sex of  39% females and 61% males. 
In terms of  registration figures, the top five economic 
sectors were construction, wholesale and retail trade, 
real estate, renting and transport, hotels and restaurants 

and storage and communications.  The tables inserted 
below show the details of  these registrations including 
the gender distribution.  Also worthy of  note was that 
88% or 242 of  the new registrants selected the $100 to 
$600 wage ranges while the others fell in the $700 to 
$1500 weekly category. With respect to demographics, 
31% or 84 were in the 40 to 49 age range, 27% in the 
30-39 and 22% in the 50 -59 age range.

Self-employed Registration by Sex & Age Group 2015 - FEDERATION

Table 13
Self-employed Registration by Industry & Age Group 2015 - FEDERATION

Table 14
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EMPLOYMENT

Vital for the vibrancy of  our organization, is the 
employment of  persons in the Federation. The records 
show that during the year under review, the number 
of  persons employed in the Federation ranged from 
21,960 (December) to 24,400 (January), with an average 
of  23,387 employed persons. The average number 
of  employed persons for the same period in 2014 
was 23,405. This indicates that there was a negligible 
0.1% (18) decline in the average number of  employed 
persons in 2015 relative to 2014. It is noteworthy that 
within that number, there are several persons who held 

multiple jobs. This was highest in January when 988 
persons had more than one job and lowest in September 
with 765 persons. This averaged 894 persons during the 
year.  The average number of  persons employed in St. 
Kitts was 18,052 and Nevis 5,335 compared to 18,251 
in St. Kitts in 2014 and 5,154 in Nevis.  

With respect to earnings and wages category, 5,299 
(23%) earned in the minimum wage category while 
1,530 (7%) earned average weekly wages above the 
maximum insured category. 

ADMINISTRATION 

At Social Security, we have continued to add value to 
the organization as our staff  members continue to 
perform well.  The organization met its goals and the 
departments reported many successes.  Staff  members 
were commended for excellent work, regularity and 
punctuality.  Diego Walters was recognized for his 
performance and presented with the Employee of  the 
Year Award. There are two staff  members who are 
unwell and one decided to retire from the organization. 
We extend to this staff  member, Georgina Mc Call, our 
best wishes. One officer, James Bradshaw retired in the 
year, but was reengaged on a contractual basis.  Both 
Mr. Bradshaw and Mrs. Mc Call have offered sterling 
service and have given the organization the prime of  
their youth. Sadly, one officer, a young promising staff  
member, Mr. Shane Scott, who was very vibrant and 
excited about living and contributing, was lost by death. 
May his soul rest in peace. By the end of  the year, the 
staff  complement was 116 comprising of  103 full time 
and the others being temporary and ancillary staff.  

As customary, 
we continue 
to place high 
priority on 
development of  
staff  to support 
high efficiency 
of  service to the Mrs Georgina McCall Mr James Bradshaw

Mr Diego Walters receiving Employee of  the Year Award from 
Social Security Chairperson Ms Maritza Bowry.

insured persons, their employers and families. Overseas 
and local training were therefore undertaken based on 
needs of  staff. 
Some of  the 
overseas and 
local training 
from which 
staff  benefitted 
included the 
following: 
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o 

o 

o 
o 
o 
o 
o
 
o

 
o
 
o
 
o
  
o
o
 
o  
o  
o
o
 

Mr. Shane Scott (right), who was very vibrant and excited 
about living and contributing, was lost by death. He is seen, 

in happier days, receiving an award from Mr. Lyndon Hodge, 
Assistant Director, MIS & Records.

National Consultation for Strengthening Labour 
Market Monitoring and Performance in the 
Caribbean.
Anti-Money Laundering and Counter Financing 
of  Terrorism Seminar
IT Certified Course
Financial Services Regulatory Commission
Risk Management of  Investment Portfolios
Advanced Supervisory Management
Ninth  Annual General Meeting & Conference of  
Caribbean Internal Auditors
International Social Security Association 
Academy Workshop on Investment of  Social 
Security Funds
Society of  Corporate Secretaries & Governance 
Professionals Meeting 
OECS Training Seminar in the Labour 
Administration System
Regional Meeting for Presentation of  the Labour 
Market Information System
26th CARICOM Heads of  Social Security Meeting
10th Annual Economic & Financial Development 
Conference
Human Resources Professional Conference
Twelfth Regional Law Conference
2015 Public Funds Forum
2015 Learning & Leadership Development 
Conference

ISSA International Conference of  Social Security 
Actuaries & Statisticians
Customer Service Excellence Conference
2015 Information Technology  Conference
Training in communication, report writing and 
time management for the Administrative Staff.
Internally arranged lectures on Nutrition, 
Parenting,  Men’s  and Women’s Health

o
 
o
o 
o
 
 o 
 

A customer service training session with Hensley Daniel of  HST Consulting Services.
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MISCELLANEOUS  MATTERS 

 1. 
 

 2.  
 

 3. 
 4. 
 
 5. 
 

 6. 
 

 7. 

The 11th Actuarial Review of  the Fund was conducted in the final quarter of  the year. According to the 
report, the Fund remains financially strong but reform is imperative if  it is to continue to be fiscally 
sound. Contribution income continues to exceed total expenditure. However, this is projected to 
change around 2017, when expenditure is expected to begin exceeding contribution income. Around 
2023 and 2027, total expenditure will exceed total income. Unless pension reform is conducted of  the 
Fund, it will be depleted between 2037 and 2041. A diversification of  the investment portfolio is also 
recommended despite the domestic challenges for good investment opportunities. 
A new board of  directors was engaged from May 1, 2015 and the new Chairperson is Ms Maritza Bowry. 
The members of  the new Board of  Directors are members of  the reconstituted board committees 
and by the end of  the year the Audit, Property, Scholarship and Donations board committees were 
reactivated. Regular Board Committee meetings are held and reports of  activities, discussions and 
recommendations are submitted for the approval of  the Board of  Directors. 
The Pinneys Building in Nevis was substantially completed and will be occupied  early in 2016.
During the year the Occupational Health and Safety Committee (OHS) held a meeting with various 
stakeholders and will continue the thrust to raise alertness to the issue of  OHS.
The Scholarship Committee inducted seven new students in our generous and coveted Secondary 
School Scholarship Program. New and additional mentors were engaged and farewell bade to the 
stalwarts Ms. Susanna Lee and Ms. Lornette Manners.
Plans are in progress to implement the revised Statement of  Wages and Contributions (C3) but the initial 
publicity show that there will be some resistance from employers, given the increased responsibilities 
to be assigned to them. 
The Nineteenth Anniversary of  the Self-Employed was recognized with a news release and increased 
effort to encourage delinquents to pay.

New scholarship awardees, Fifth Form Graduates, parents, and Social Security officials pose for a group picture. Seated are, from 
left: Ms Susanna Lee, Ms Claudine Saunders, the Hon Vance Amory, Ms Maritza Bowry, and Mrs Sephlin Lawrence. 
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CONCLUSION 

During the year, the organization had many successes 
even as it coped with the challenges.  Two of  the 
successes worth highlighting are the attainment of  
the budgeted contribution income and the continued 
delivery of  excellent customer service. 

Although the general and administrative expenditure 
increased by 4%, attributable to compensation 
costs, mainly a cost of  living increase, the ratio to 
contribution income declined to 15.9% from 16.8% in 
the previous year.  This reduction in ratio is welcome 
as we continue to make efforts to reduce administrative 
costs. Staff  members continued to work assiduously 
as they achieve the established goals of  divisions and 
the institution as a whole.  The members of  the new 
Board are now more familiar with the expectation for 
new Board Committees and are already demonstrating 
commitment and interest.  

As we close another year, we lament the delay to 
consider and implement pension reform as this is 

vital to guarantee financial sustainability for the next 
generations.  

The International Labour Organization deems age 
pension a human right and most individuals are 
committed to safeguard this right.  

I use this opportunity to express sincere gratitude to 
the management team and all staff  members for their 
admirable work and superb support over the year. 
Thanks are extended to the previous Board of  Directors 
who retired in February 2015 and were committed to 
the ideals of  Social Security. I commend the new Board 
for the enthusiasm shown as they contribute to advance 
the goals of  our esteemed organization.  Finally, I 
record my thanks to God for his continued providence, 
grace and love to all of  us.

………………………………
Sephlin Lawrence - Director
St. Christopher and Nevis Social Security Board
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ST KITTS-NEVIS SOCIAL SECURITY BOARD

FINANCIAL STATEMENTS

FOR THE YEAR ENDED

31 DECEMBER 2015
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TO THE BOARD OF DIRECTORS

ST. KITTS-NEVIS SOCIAL SECURITY BOARD

We have audited  the accompanying financial statements  of  St Kitts-Nevis Social Security Board which comprise the statement 
of  financial position as at 31 December 2015, and the income and expenditure account, statements of  comprehensive 
income, changes in reserve funds and  cash flows for the year then ended and a summary of  significant accounting policies 
and other explanatory notes. 

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of  these financial statements   in accordance with 
International Financial Reporting Standards, and for such internal control  as management determines necessary to enable 
the  presentation of  financial statements that are free from material misstatement, whether due to fraud or error.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit.  We conducted our audit in 
accordance with International Standards on Auditing.  Those standards require that we comply with ethical requirements 
and plan and perform the audit to obtain reasonable assurance whether the financial statements are free from material 
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial 
statements.  The procedures selected depend on the auditors’ judgement, including the assessment of  the risks of  material 
misstatement of  the financial statements, whether due to fraud or error.  In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of  the financial statements in order to 
design audit procedures that are appropriate for the circumstances, but not for the purpose of  expressing an opinion on the 
effectiveness of  the entity’s internal control.  An audit also includes evaluating the appropriateness of  accounting policies 
used and the reasonableness of  accounting estimates made by management, as well as evaluating the overall presentation of  
the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion

In our opinion, the Financial Statements give a true and fair view of  the financial position of  St Kitts-Nevis Social Security 
Board as of  31 December 2015, and of  its financial performance and its cash flows for the year then ended in accordance 
with International Financial Reporting Standards.

Chartered Accountants

BASSETERRE - ST. KITTS
8 December 2016

INDEPENDENT AUDITORS’ REPORT
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St. Christopher and Nevis Social Security Board

Email: pubinfo@socialsecurity.kn
Website: www.socialsecurity.kn

/sknssb 
/SocialSecuritySKN

 :@sknssb

Head Office:

Robert Llewellyn Bradshaw Building
P.O. Box 79, 
Bay Road, Basseterre
St. Kitts, West Indies

Tel: (869) 465-2535/6, 2826
Fax: (869) 465-5051

Branch Office:

Pinney’s Estate
St. Thomas’ Parish

P.O. Box 667, 
Nevis, West Indies

Tel: (869) 469-0204/5245
Fax: (869) 469-1046


